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www.theatrefolk.com/blog/19758-2/ (accessed 17 Nov. 2023).

33 For an example of this in action, see: “Tom Hanks tests Tom Holland’s acting’. 7he Graham Norton
Show. BBC, 20 June 2019. Available at www.youtube.com/watch?v=c][VHSpl6rWw (accessed 17 Nov.
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63 The expression ‘do as I say, not as I do’ can be traced to John Selden’s work, Table-Talk, published in
1654: ‘Preachers say, “Do as I say, not as I do.”

64 A situation in which events that have happened before happen again, in what seems to be exactly the
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